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N E W  J E R S E Y  S E L F - A D V O C A C Y  P R O J E C T

S TAY  H E A LT H Y  AT  H O M E  W E B I N A R  S E R I E S  
J U LY  7 ,  2 0 2 0  F R O M  2  -  3  P M  

A D A  F R O M  A - Z :
AN OVERVIEW OF THE 
AMERICANS WITH 
DISABILITIES ACT



INTRODUCTION
▸ Ashley Ritchey, MSW, LSW and Director 

of the New Jersey Self-Advocacy 
Project (NJSAP)  

▸ NJSAP has been a Division-funded 
program of The Arc of New Jersey since 
1983 

▸ NJSAP supports the state’s largest 
network of individual self-advocates and 
self-advocacy groups 

▸ NJSAP provides comprehensive training 
and resources to self-advocates, Direct 
Support Professionals, and agency 
personnel

www.njselfavocacyproject.net


https://www.arcnj.org/file_download/86a1473d-3f88-442f-9291-9cee4b0fdf46


www.HealthyLifestylesProject.org for more information and resources



T Y P E  Y O U R  
Q U E S T I O N S ,  
C O M M E N T S ,  
F E E D B A C K  
I N  T H E  
Q U E S T I O N S  
B O X



Disability Rights NJ 
Website: https://www.drnj.org

Phone:  1-800-922-7233 (in NJ only) 
1-609-292-9742 (Voice)
1-609-633-7106 (TTY) 





T O D AY,  W E  W I L L  D I S C U S S :
• The Americans with 

Disabilities Act (ADA) 

•  Each of the 5 titles of 
The ADA 

• Advocacy efforts and 
ways to celebrate The 
ADA’s 30th Anniversary





4  G O A L S  O F  T H E  A D A :  

 E Q U A L  O P P O R T U N I T Y,   

F U L L  PA R T I C I PAT I O N ,  

I N D E P E N D E N T  L I V I N G   

&  E C O N O M I C   

S E L F - S U F F I C I E N C Y.  







S O U R C E :  H T T P S : / / W W W. C E N S U S . G O V / N E W S R O O M / FA C T S - F O R - F E AT U R E S / 2 0 1 3 / C B 1 3 - F F 1 5 . H T M L

There 
is still 
work 
to be 
done.



T H E  
C A P I TA L  
C R AW L  
M A R C H  1 2 ,  1 9 9 0



Source: https://www.zinnedproject.org/news/tdih/capitol-crawl-for-ADA/



“ S O M E  P E O P L E  M AY  H AV E  T H O U G H T  
T H AT  I T  W A S  U N D I G N I F I E D  F O R  P E O P L E  
I N  W H E E L C H A I R S  T O  C R A W L  I N  T H AT  
M A N N E R ,  B U T  I  F E LT  T H AT  I T  W A S  
N E C E S S A R Y  T O  S H O W  T H E  C O U N T R Y  
W H AT  K I N D S  O F  T H I N G S  P E O P L E  W I T H  
D I S A B I L I T I E S  H AV E  T O  FA C E  O N  A  D AY-
T O - D AY  B A S I S . ”  -  M I C H A E L  W I N T E R  



J U LY  2 6 ,  1 9 9 0
“ L E T  T H E  
S H A M E F U L  
WA L L  O F  
E X C L U S I O N  
F I N A L LY  C O M E  
T U M B L I N G  
D O W N . ”  
P R E S I D E N T  
G E O R G E  H . W.  B U S H



L E T ’ S  D I S C U S S  
L I F E  F O R  P E O P L E  
W I T H  D I S A B I L I T I E S  
BEFORE  T H E  
A D A …



“Let the shameful wall of exclusion finally come tumbling down,” declared President George H.W. Bush as he prepared to 
sign the legislation

T H E  A D A  O F F E R S  L E G A L  
P R O T E C T I O N  A G A I N S T  
D I S C R I M I N AT I O N  I N  5  A R E A S :   
1 .  E M P L O Y M E N T  
2 .  G O V E R N M E N T  FA C I L I T I E S   
    A N D  S E R V I C E S  
3 .  P U B L I C  A C C O M M O D AT I O N S   
4 .  T E L E C O M M U N I C AT I O N S   
5 .  T R A N S P O R TAT I O N



T I T L E  I :  E M P L O Y M E N T  



Am I Qualified For The Job? 
1. A qualified person meets the 
skills, education, experience, and 
other job related experience for 
the position. 

2. A qualified person can perform 
the essential functions of the job, 
with or without a reasonable 
accommodation(s).



REASONABLE 
ACCOMMODATIONS



T I T L E  I :  E M P L O Y M E N T  



1  M I N U T E  P O L L

A person with a disability can request a 

reasonable accommodation at any point 

during the interview or employment. 

•   True 

•  False 

•  I’m not sure



1  M I N U T E  P O L L

A person with a disability can request a 

reasonable accommodation at any point 

during the application process or during 

employment. 

•  True



T I T L E  I I  
G O V E R N M E N T  FA C I L I T I E S  &  S E R V I C E S



REASONABLE MODIFICATIONS



T I T L E  I I  
G O V E R N M E N T  FA C I L I T I E S  &  S E R V I C E S



1  M I N U T E  P O L L

The ADA has a “grandfather clause” that 

shields certain towns or cities from 

complying with Title II of The ADA. 

•   True 

•  False 

•  I’m not sure



1  M I N U T E  P O L L

The ADA has a “grandfather clause” 

that shields certain towns or cities from 

complying with Title II of The ADA. 

•  False



T I T L E  I I  
G O V E R N M E N T  FA C I L I T I E S  &  S E R V I C E S  I N C .  S C H O O L S  A N D  O F F I C E S







T I T L E  I I I  
P U B L I C  A C C O M M O D AT I O N S



Source: :https://wheelchairtravel.org/hotels/ada-design-requirements/

T I T L E  I I I -  P U B L I C  A C C O M M O D AT I O N S  I N C .  H O T E L S





T I T L E  I V  
T E L E C O M M U N I C AT I O N S





A  T E L E C O M M U N I C AT I O N  
D E V I C E  F O R  T H E  D E A F  

( T D D )



T I T L E  V  
M I S C E L L A N E O U S



Technical assistance and additional guidance on 
using the ADA Standards is available from the:

www.access-board.gov
www.ada.gov
www.fta.dot.gov


E X C E P T I O N S  T O  T H E  A D A  

P R I VAT E  R E S I D E N C E S  

R E L I G I O U S  E N T I T I E S   

P R I VAT E  C L U B S  

H I S T O R I C A L LY  S I G N I F I C A N T  P R O P E RT I E S *   

“ S A F E  H A R B O R ”  M O D I F I C AT I O N S



You can file an Americans with Disabilities Act (ADA) complaint alleging 
disability discrimination against a State or local government or a public 
accommodation (private business including, for example, a restaurant, doctor's 

office, retail store, hotel, etc.). 

A complaint can be filed online using the link below, by mail, or by facsimile:

https://www.ada.gov/filing_complaint.htm



C A N  A  B U I L D I N G  B E  " G R A N D FAT H E R E D  I N "  
U N D E R  T H E  O L D E R  1 9 9 1  A D A  S TA N D A R D S ?  

• The ADA does not have a “grandfather clause”.  

• The 2010 ADA regulations do have a provision called “safe harbor” rules for 
businesses and state and local governments.  

• For example, the 1991 ADA Standards permitted controls, such as light 
switches, to be 54 inches high. The 2010 ADA Standards lowered that to 48 
inches maximum. If the light switch was installed before March 15, 2012 (the 
date the 2010 ADA Standards went into effect) it does not need to be 
lowered to 48 inches. This provision is applied on an element-by-element 
basis.   

• However, if you choose to change features that were in compliance with the 
1991 ADA Standards, the changed features must comply with the 2010 ADA 
Standards. 

Source: https://adata.org/faq/my-building-grandfathered-under-older-ada-standards-or-do-i-need-comply-new-2010-ada-standards
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@newjerseySAP / @NJSAP
@thearcofnj

https://www.arcnj.org/file_download/f841c98f-55fc-46d7-b942-ba87aa53c59d


Twitter: twitter.com/NJSAP  

Facebook: https://www.facebook.com/NewJerseySAP/ 

Instagram: https://www.instagram.com/NewJerseySAP

New Jersey Self-Advocacy Project (NJSAP) on social media:

www.twitter.com/njsap




Questions?         Comments?



RESOURCES FROM WEBINAR RECORDED ON JULY 7, 2020
US Department of Justice/The ADA: 

Polling Place & Voting Accessibility: https://www.ada.gov/votingchecklist.htm

Guidance on the 2010 ADA Standards for Accessible Design: https://www.ada.gov/regs2010/2010ADAStandards/Guidance_2010ADAStandards.pdf 

Filing a Discrimination Complaint: https://www.ada.gov/criminaljustice/cj_complaint.html

ADA Update: A Primer for Small Business: https://www.ada.gov/regs2010/smallbusiness/smallbusprimer2010.htm#newcustomers

Zinn Education Project: https://www.zinnedproject.org/news/tdih/capitol-crawl-for-ADA/

Disability Rights New Jersey: https://www.drnj.org

ADA Anniversary: https://www.adaanniversary.org

NJ Department of Human Services ADA resources: https://www.nj.gov/humanservices/olra/policies/ada/

United States Access Board: https://www.access-board.gov/

ADA Accessibility Guidelines: https://www.access-board.gov/guidelines-and-standards/buildings-and-sites/about-the-ada-standards/background/adaag

The Harkin Institute: https://harkininstitute.drake.edu/resources/ 

WheelchairTravel.org:, “ADA design requirements for hotels”: https://wheelchairtravel.org/hotels/ada-design-requirements/

US Department of Housing and Urban Development (HUD): https://www.hud.gov/

“Reasonable accommodations and modifications”: https://www.hud.gov/program_offices/fair_housing_equal_opp/reasonable_accommodations_and_modifications

US Census Bureau, “Facts for Features: Anniversary of Americans with Disabilities Act”: https://www.census.gov/newsroom/facts-for-features/2013/cb13-ff15.html

Title I resources: https://www.ada.gov/ada_title_I.htm

Title II resources: https://www.ada.gov/ada_title_II.htm

Disability Law Center, “Self-Advocacy Materials: Equal Access to Public Services Under Title II: https://www.dlc-ma.org/wp-content/uploads/2018/06/Title-II-of-The-

ADA.pdf

Title III resources: https://www.ada.gov/ada_title_III.htm

Title IV resources: https://www.fcc.gov/general/title-iv-ada

Title V resources: https://ada.wv.gov/general/Pages/TitleV-Miscellaneous.aspx

HTTPS://WWW.ARCNJ.ORG/PROGRAMS/NJSAP/WEBINARS.HTML




